
O U R  W H Y
The overwhelming majority of students we
encounter are experiencing chronic stressors
associated with intergenerational and historical
trauma: violence, systemic racism, and economic
disadvantage. Communities that have experienced
disinvestment do not have quality spaces or
programs to engage them. Disengagement from
civic society can include antipathy to police and
government, disregard for school, antisocial
behavior, violence, and escapism. Young people do
not always have the skills to identify the change
they seek, or the skills to pursue that change.
Because they are disproportionately involved in and
impacted by the problems that beset their
communities — they must become part of the
solution. Additionally, impacting their parents,
neighbors, coaches, and other community members
around them exponentially increases the likelihood
of their long-term success. 

Companies now, more than ever, understand how
having a diverse well-prepared workforce positively
affects their bottom line. Companies have also
begun to wake up to societal pressure to practice
and advance racial equity both inside their
companies and in their interactions with customers
and the community.5A is poised to align with these
critical needs and improve youth leadership and
civic engagement in our city.

O U R  M I S S I O N
Since 2008 5A has been committed to
strengthening families by reversing the
impact of trauma and promoting holistic
wellness in urban communities. Our program
equips students with education and 21st
Century leadership skills which serve as the
foundation for success in empowering youth
to drive sustainable change in their
communities, city, and society.

5 A  A C T I V I T I E S

Participating in numerous
community organizing training
and activities using our
trauma-informed
programming and education.

Internship development for
local businesses seeking to
build diversity and education
around racial equity and
community engagement.

Student-centered
entrepreneurship and social
enterprise incubation
opportunities.

Co-creating and facilitating
inter-generational peace
summits and learning circles
for students and their
families.

Family-centered life coaching
using our trauma-informed.
wellness model.

5 A  E L I T E  Y O U T H  E M P O W E R M E N T
Building 21st Century Global Leaders from the inside out.
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O U R  A P P R O A C H
Our assumption is if we engage students of all races and
socio-economic backgrounds in order to promote active
racial reconciliation and collaboration using human-
centered design, young people will be more likely to create
community initiatives and enterprises founded in social
justice and will be better prepared to become global
leaders, who create the world in which they want to live.

5A’s curriculum is designed to be transformational in that
it cultivates motivated young people to take ownership of
the issues that face their communities and helps them
develop the skills to affect change.

W H Y  W E  N E E D  Y O U

Create strategic plans for
achieving our 10-year vision 
Hire additional staff and
student interns
Engage the community and
create sustainable
fundraising campaigns

Recently 5A received a capacity-
building grant to:

We are at a watershed moment
in the evolution of civil rights
and racial equity in our country.
5A is poised to fill this need
competently if we can scale our
program effectively and
thoughtfully. We need
community partners, volunteers,
board members, and donors to
help us evolve, build a
sustainable financial base, and
enact real change because the
“next generation” is now.

Our students apply social-emotional concepts, become
conscious of their choices, and take responsibility for their
actions – all skills that are desirable in work and in
community leadership. We engage students of all races
and socio-economic backgrounds in order to promote
active racial reconciliation and collaboration using human-
centered design. We facilitate programs and initiatives in
partnership with students in grades 6-12 and we indirectly
impact students in grades 3-5 via peer teaching facilitated
by high school students. This means young people and
often, their whole families, gain the ability to process and
channel their experiences into productive positive change
while learning skills to succeed as leaders in our
communities and in business. 

http://www.5aelite.org/

